Criteria 6.5.2
The institution reviews its teaching learning process, structures & methodologies of operations and learning outcomes at periodic intervals through IQAC set up as per norms
IMI Bhubaneswar has endeavored to achieve its strategic objectives by involving all the stakeholders in the process of academic delivery.   
Regular Feedback from Stakeholders: The IQAC at IMI-B periodically reviews the teaching and learning process and learning outcomes by involving the students, alumni, faculty and industry experts to obtain their feedback to make the curriculum contemporary and effective.  Students provide feedback through the Online Learning & Teaching (OLT) system. There is a structured format for obtaining feedback from students. The feedback is taken from each student for every faculty twice during every trimester. The feedback is made available to the faculty for improvement in subsequent teaching opportunity. The feedback from students is also obtained by the management through open-house sessions wherein a free-flow of thoughts and opinions are encouraged to improve overall quality parameters of the Institute.

The Faculty Council meets at regular intervals to review course curriculum. Also, the feedback from the industry experts and experts from the field of management education are incorporated in the curriculum.  Based on the feedback received from various stakeholders, new courses and pedagogical tools are introduced in the curriculum. This includes addition of learning resources like MARKSTRAT, BLOOMBERG Terminals and PROWESS database. New courses like advanced Excel, Machine Learning etc. have also been introduced based on the feedback of the alumni.
Mentoring Programme: IMI Bhubaneswar has a mentoring programme in place. Mentoring of the students are done at two levels: Mentoring by Faculty Members and Mentoring by Industry experts during SIP. Once a student joins IMI Bhubaneswar, he or she is allocated with a Faculty Member at the commencement of the academic year. The faculty member strives to become a long-term mentor to the student. The mentoring programme is reviewed twice in a trimester. During the SIP the faculty mentor connects with the corporate/ industry mentor to assess the progress of the project. There is a motivation for the students to excel in their SIPs as they have a prospect of getting a pre-placement offer from the organisation. Students who top the SIP programme are also awarded cash  prize from the Institute.
The mentoring strategy adopted by IMI Bhubaneswar ensures all round development of its students for them to become successful leaders in future.
